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ruling from the Italian Supreme Court of Cassation (Article 267) to national legislation providing for on-call
working contracts which may be concluded with persons under 25 years old (Art.34.2, legislative decree no.
276/2003). In particular, the article analyses the principles of equal treatment in employment and occupation
and the non-discrimination on grounds of age enshrined respectively in Directive 2000/78/EC and Art.21.1,
Charter of Fundamental Rights of the European Union, as they are applied in case of a rule which impose that
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Abstract. The employer has the burden of proof on the redundancy reasons, which covers even the proof not
to be able to reinstate the employee in anotbher workplace available in the firm. Until this judgment of Corte di
Cassazione, it was always been tought that the employee had to say if there were workplace available and the
employe had to proof that it was impossibile to reinstate the employee in that job. Now Corte di Cassazione has
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Abstract. The comment analyzes a judgement by the Court of Cassation concerning the exclusion and dismissal
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Abstract. The A., after exposing both the facts of the lawsuit and the legal framework, outlines the different
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