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di trasparenza algoritmica introdotte dalla Ley Rider e l’attuazione di queste nel contratto collettivo Just Eat, 
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nella regolamentazione dei tirocini extracurriculari. Sulla base di tale disamina, mediante la quale sarà 
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Sinossi. Il contributo analizza l’importante sentenza n. 8 del 2023 dalla Corte costituzionale sulla legittimità 
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Casarin c. Italia, se adeguatamente valorizzato.
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Sinossi. Partendo dall’analisi parallela dei due casi, la nota analizza le tendenze delle decisioni della Corte di 
Cassazione italiana sul licenziamento collettivo a bacino ristretto. In particolare, l’autore ripercorre il fenomeno 
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stressogeno, quale prevalente rispetto alle figure del mobbing e dello straining ai fini della risarcibilità 
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non patrimoniale, nelle sue varie componenti, l’illiceità della condotta addebitabile al datore di lavoro.
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Abstract. This contribution will retrace the troubled relationship between state and regional legislative 
competences in the regulation of extra-curricular internships. On the basis of this examination, through which 
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Abstract. The essay examines the possible role of derogatory bargaining in the “smooth” transition from self-
employment or misclassification to subordinate employment, considering the endemic nature of detrimental 
collective agreements under Article 8 of Law 148/2011, recently confirmed by Constitutional Court ruling 
no. 52/2023. By studying collective bargaining experiments in the food delivery sector, the paper assesses the 
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standard rules of subordination.
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Abstract. The essay analyzes the important sentence no. 8 of 2023 by the Constitutional Court on the legitimacy 
of the recovery of undue social security, non-pension and salary payments, pursuant to art. 2033 of the Civil 
Code, when the payment comes from public entities and the recipient is in good faith. After having framed 
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legitimacy, confirming the conformity of the Italian legal system with European conventional law, in light of 
the Casarin v. ruling. Italy, if adequately valorised.
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Abstract. Starting from the parallel analysis of the two cases, the note analyses the trends in the Italian 
Supreme Court’s decisions on the limited-basin collective redundancy. Specifically, the author traces the 
social phenomenon of the limited-basin collective redundancy. Then, he outlines the historical evolution and 
precedents on the matter. Finally, he assesses the contribution that the ordinances make to living law.

Index 



liviA tAMburro, Stress-inducing working conditions and employer liability. The Court of cassation 
reviews its position? .................................................................................................................................... » 543

Abstract. The author gives a lecture of the sentence, valorizing the stressful working environment as 
an aspect which prevails over definitions of mobbing and straining, when compensation for damages 
is claimed, in cases of violation of the duty of care to employees, pursuant to art. 2087 of the Italian 
Civil Code. The commented decision is in line with the established case-law of the Court of Cassation, 
according to which, to claim compensation for non-material damage, stress should be caused by 
the conditions under which the employer has made the employee work, regardless of plurality and 
continuity of the actions and a intent of persecution.


